DOCUMENT RESUME 



ED 216 000 



SP 02;0 V 163 



AUTHOR 
TITLE 



•INSTITUTION 
— PU$- DATE - 
NOTE * 
• AVAILABLE ^FROM 



Brophy, Helen; And .Others 

Crijteria for Evaluating the School Health .Services- 
Prograny. ' ^ 
California State Dept\ of Education, Sacramento, 

82 - - > . . . [ , . _ ■ 

i7 P . . - v. ; 

Publications Sales, California State Department of 
Education, P. O* Box 271, Sacrament*, CA 4580? 
($1.50). . 



EDRS PRICE 
DESCRIPTORS 



IDENTIFIERS 



ABSTRACT 



MF01 Plus Postage. PC Not Available from EDR$, 
Administrator Responsibility; *Administrators; 
Educational Environment; Elementary Secondary 
Education; *Evaluation Criteria; *P*ogram Efyalyation; 
School Districts; *School. Health Services; ^School 
Nurses; School Policy /• - 

♦California ^ 



for identifying 
The instrument 
or by an outside 
desirable 



This publication offers a checklist 
strengths and weaknesses of school health programs. 
carrJbfe used by school personnel, community members, 

^team ot experts. Criteria are expressed in terms* of 
px»acti«ces, with provisions for judging, on a f ive-poi«t scale ,' the 
extent to wfrich program, characteristics meet eath »cri!te>:ion, These 
criteria are organized, into* two areas*, administration and the school 
nurses' role in the ptojgranu. Considered under administration are • 
district policies, written SQ^ls <a n d objectives, perso&n$r r ' 
facilities, responsibilities^^ principals, staff development 
activities, and stfudegj: and. family responses to the program. Criteria 
included for- evaluating the school nurses' xoleare duties of Ijealth 

N service personnel in and out of the school, procedure! for, evaluating 
and reviewing student health, providing health counseling to 
students, teachers., and parents, Maintaining^ safe school 

environment, and' provisions for annual program evaluation tFG) 

* ♦ » • • * I*. 



t 

V- 



Ji 



*********************************** 

.Reproductions supplied * by \ EDRS are the best £hat can* be made * 

* -from the oriqinal document* * 

** **** ****** **** ****** *********************** **************** ********** 



u 



A 



Criteria for 
Evaluating the School Health 

Services Program 




''PERMISSION TO REPRODUCE THIS 
MATERIAL IN MICROFICHE ONLY 
HAS BEEN GRANTED BY 



TO THE EDUCATIONAL RESOURCES 
INFORMATION CENTER (ERIC) " 



U ^ DEPARTMENT OF EDUCATION 

NATIONAL INSTITUTE OP EOUCATION 

EDUCATIONAL RESOURCES INFORMATION 

/ CENTER (ERIC) 

v This document has been reproduced as 

received from the pnrson or orqant/atiqn 

Originating tt 

Minor changes have been made to improve 
reproduction quality 

• Points 0' view or opinions Stated in this dor u 
mem do not opi essanly rpprpsent offir i<jl NIE 
position or policy 



CALIFORNIA STATE DEPARTMENT OF EDUCATION 
Wilson Riles, Superintendent of Public Instruction 
Sacramento, 1982 A 



1 Acknowledgments 

Sincere appreciation and grateful acknowledgments ar/ extended to 'the persons who 
contributed their time and^tatents in the preparation of this publication. 

The person who was responsible.for preparing the manuscript was Helen Brophy, Consul- 
tant, School Nursing and JJealth Services, California State Department of Education. 

• The individuals who assisted in the development of the document were: 

Fred? Arnold, Supervisor of Nursing Services, Garden Grove Unified School District 
Eileen Futas, Twain.Scftcol-Programs for Handicapped, S^n Diego City Unified School District 
Josephine Lewis, Schaol Nurse Practitioner,*- Alhambra* Unified School District 
Mary Jane Quick, Qjrector of Health Services, Hayward Unified School District 
Ruth Thomas, Dir^tor of Hearth Education, Office of the Tulare County Superintendent of. 

Schools <^ / ^ « 

Margaret Williamson, Head of Nurses, Placentia Unified School -District 

The individuals Jwho assisted with evaluation and input during the preparation of the 
document wefe: ^ / 

• Patricia Ackenj^n; School Nurse, Auburn Union Elementary School District 
£teve Baum, §S?ence Department Chairperson, Fillmoye Unified School ' District 
Patricia Contfti, District Health Coordinator, Filln^M Unified School District 

* Joseph, KindelV Principal, Imperial Unified School district 
Donald Mplfiiosh, Principal, Redlands Unifie^ School District 
.Wallace Mcjmosh, Prpject Director, Imperial Unified School District 
Gordon MiJidrum, Fall River Joint Unified 'School District 

£dnaJviorgaTa, Supervisor, Health, Services, Sacramento City Unified School District 
Peggy Nadin, Health Consultant, Office y of the Nevada County Superintendent of Schools 
Clark O'Dell, Associate Superintendent of Educational Services, Office of the Siskiyou County 

Superintendent of Schools * \ ' * * ^ 

Jean Padelford, School Health Consultant, Office of the Vdntura County Superintendent of, 

Schools,. , " > • 

Dolores, .Scrtberg, Health Consultant, Office of the. Monterey. County Superintendent of Schools 
James Tanvater, 'Principal, Fall River Joint Unified School District 

Florence Weed, Director of Health Services, Office of the Siskiyou County Superintendent of 
SJchools 

Charles Weis, Consultant for Categorical Programs, Fillmore Unified School Districf 
John Wilbur, Superintendent Fillmore Unified School District % 



This publication, which "was edited arjd prepared for photo- 
offset production by the Bureau of Publications, California 
State Department of Education, was published -by the 
Department, 721 Capitol Mall, Sacramento, CA 95814. 
Printed by the Office of State Printing and distributed 
under the provisions of the Library Distribution Act 

-1952 



1 



3 



• ' Preface - ' ' * 

Since the turn of tfce century, school health services programs have been an essential part 
of a balanced "education and have helped to improve theMives and learning of our school- 
children, California school districts have provided leadership in health services programs for 
many years. * - " . • , 

Over the years, changes have occurred in school health services programs as a resuk of the 
emergence of needs unmet by other agencies. As the programs have been refined, the need for 
an evaluation instrument has. become apparent. This document is offered to assist school 
district administrators and school nurses in evaluating their programs in terms of established* 
aod* accepted criteria. The instrument sets, forth ideal conditions, and^the expectation is- that 
the absolute ideal would be difficult, if not impossible, to achieve. However, by using 7 the* 
evaluation criteria presented" in this document, school districts may more clearly identify 
areas in which improvement is desirable and achievable. * 

It is our hope that this document will prove to be a useful tool as school districts seek to- 
assess the quality^of their school health services programs. • V 

DAVIS W. CAMPBELIT ' m . J. WILLIAM* MAY 

Deput? Superintendent / , » Assistant Superintendent ' 

for Programs. , ^ . ' and Director. Office of Curriculum 

Services 

x E1V1 B. RIGGS 
Program Administrator 

* f _ Health Programs 



Introduction 



A school health services program strengthens the 
educational process by .improving the health status 
and health knowledge otehildren and youths. 

Criteria for Evaluating the School Health Services 
Prograjti is t designed to be used by school personneLin 
a self-evaluation process. The purpose of the evalua- 
tion is to identify strengths and weaknesses of the 
program. On the basis of the findings and recommen- 
dations, plans can be developed tol improve and 
enhance health services for students and families. 

This evaluation instrument maybe used by any .of 
the following: j A 

•$An individual 

*• An interdi&piplinary school group^ , 
(• A broadly representative district group 

• A, school or district/ community group 

• An outside^ team of experts 

The criteria are expressed in terms of desirable 
practices. Pjqpvision is made for judging, on a five- 
poinKjcale, the extent to which a program meets each 
criterion (completely; to some degree — j75 percent" 50: 
percent, 25 percent; or not at all)? Spa^e is provided 
for listing changes that may be needed. At the top of 
each major section, space is provided for recording 
, recommendec^ steps to be taken in relation to the 



changes needed. Care should be taken to make recpm- 
mendations that will not have an adverse effect on 
provisions of practices 'already meeting the criteria. 
Changes that are needed will undoubtedly hav£to be 
evaluated in terms of short- and long-rang^goals* and 

-recommendations W^l need to be developed accord- 
ingly, ©bviously, provision should be made for follow- 
up of r the recommendations. • 

• Sorae^ suggested procedures for using the evaluation 
criteria to improve a school health services program 

. are the following: . *• 

1. Determine the membership of the group to con- 
* duct the evaluation. 

2. Determine the need for consultant help. 

3. Review the criteria for making the evaluation. 
| 4. Conduct the evaluation. " / 

5. Determine the degree.' to which the program 
meets-*ach criterion. * 

6. Note the changes needed. 

7. Develop recommended steps for making needed 
changes, and record these changes in the appro- 
priate spaces on. the form. « *) 

8. Set up a priority order for accomplishing the 
. changes. * * 

■ £ Submit a report, including recommendation?, to 
the administration. 



The school health program is composed of three interrelated and inter- 
dependent components— health education, health services, and a 
healthful ehvironmenf. In this publication the authors address Qnly 
health services in depths / $V V V 



Evaluation Criteria 



Criteria" 



Com- 
pletely 



To some 
degree 


Not at 
all - 


Percent 


75 


•50 


25 



; t 



•Changes needed 



I. Administration » > * J 

* « 

^A. The policies of the district's governing board pro- 
vide' a school health services program designed 
to help all pupils achieve the^degree of health their 
pot;entiaIit|es permit. • ) . * • * * 



Recommended &teps for making needecl changes: 

^~ / . .A. 



1. Th$ policies provide for a comprehensive and 
well-planned program of health services that 
reflect current legal requirements. 



2. The policies provide for the maintenance of a 
healthful school environment. , 



B.« Written . goals and objectives for the district's 
^ school health services program are available. „ 



Recojnmended steps for making iTeeded changes: 



C. The 'district has assigned qualified personnel to 
provide leadership for implementing and nu|Hi- 
^ # taining a comprehensive health services program 
and has provided the pecessary resources. 



Recommended steps for making needed chahges: 

* A. • 



l.|The goals artd objectives •determine, the direc- 
* tton of jthe liealth se&ices program. 














2s The goals and objectives detefmipe th& pro- 
, gram for prbviding and maintaining § beal^thr 
/ * % ful school enviroqriient. 






0 


< 


^ 


— : 

$ 



' ' t 1. A qualified person with professional prcpa- 
.<* '« • ration in health services and administrati6ri 

f \ " has been delegated responsibility at the district 
" level for proyiding leadership to the district's 
. • \ * health services program. ' 


) 










. ' ' ' & ■■ 


- 2. Job description? define the duties of each per- 
* - * * son^who has^espohsibility* in the health ser- 
f » „ vices program. • » t f 


T 

t 




\ 




i ■ ' 





7 







To some 
degree . 




/■ 




Com- 


Percent 


Not at 


* V 


Criteria 


pletely 


75 


50 


25 


all 


Changes needed 


3. All personnel responsible for providing direct ^ 
- — health -services- receive, a formal- evaluation* 

arrnrHiriQ tn Histrirt nnlirv ' \ 


• 








- - * . 


v— ' ' / 

* / 


4. The district provides the resources (funding, 
personnel^ and materials) necessary to operate 
*1 the health services program. 












• .• /. 


v i 5. The district ijtilizes special funding resources 
I for* health 'services. b 1 


**• 










1 n 

• ' / , 


D. The principal of each school is responsible for 
, t implementing the school health Services program. 


Recommended steps for making needed changes: / 

<- 

< 


, 1. A school' health advisory committee provides 
itippt to the health services program. 










> 


% 


2. Each member ot the staff is informed regard- 
ing the district's health services program J 


> 












r* ill lii 1 iff f*H nf*n1tH Qf*rv, iff*c nprcAnnpl orp aHpniiotp in 
. iw. v^uuiiiicu ileal ill sti V llvo UCI oCUIUCl alC aUCUUalC 111 

number to implement the school health services 
program. 


Recommended steps for making needed cfehges: 


I ■ 












s * • * 


1. Credentialed school nurses are employed in 
accordance with & district-established nurse- 
"pupil ratio. 














2. The nurse-pupil ratio is determined by student 
health needs, legal requirements, number*of 
..^ individuals with^xceptional needs, availability 
-T ' , of clerical assistance, mobility of population, 
( and geographic area. > 










> 


« 


^ - »3. Physicians, dentists, and/other medical special- 
* ists ar£ available for consultation. 


r * 


X 










F. Adequate facilities, equipment, and supplies are 
♦ provided for the health services program. 


Recommended steps for f making needed changes: 





- • . . • % * ' ' y 


1. Appropriate health officfc facilities that allqw 
. 'for imj)l8rttentation of the program are provided. 








v. 






2. Essentia) equipment is prWded and. properly 
maintained. 












'sip: . 



r 



erJc 



Criteria 



5. Essential health supplies are available in the 
school. 

G. The staff development program for school person- 
nel provides information on health issues and, 
practices. ipP v 

-# 



/ 



Com- 
pletely 



To sortie 
degree 






Percent 


Not at 
all- 




75 


50 


25 


•Changes 'needed 










* 



Recommended steps for making needed changes: 



1. Staff d|p|3of)ment training opportunities in 
healt,h^deive emphasis comparable to that 
g\v$$/hfo sta ^ development' opportunities in 

subject areas. /^j 

2. Jpiool nurses are involved an the planning of 
j&feff development programs. 




H.^S health services guide is provided by the school 

£;di»trict>or by the office of the county-superinten^ t 
3 dent of schools. 



Recommended steps for making needed changes. 



I. A health services guide provided by the school 
district or the office of the county superinten- 
dent of schools is available in the school. 



2. The guide contains the objectives, procedures,- 
and sampje forms used m providing health- 
services. * 



St! 

nun 



#ent and family responses" to schoql health and 
lrsrhfc 



services are assessed. 



Recojnmended steps for making needed changes. 



1. The attitudes of student^and parents and their 
degree of satisfaction toward school health ser- 
vices are evaluated. 



2/ Students utilize school nursing and health ser- 
. vices when appropriate and in constructive 
ways. * 



3. Most parents respond positively to referrals 
made by school nurses. , • • 



. Criteria 


Com- 
pletely 


To some 
degree 


Not at 
all 


/ 
i 

t 

Changes needed ^ 


Percent. 


75 


50 


25 


II. Program— The Nurse's Role 

A. Th£ health and developmental status of students is 
assessed* and evaluated. * 

- 


» <j * . . 
Recommended steps for making needed changes: 

* > 


l.-A general health and developmental history is 
oDidincu on Kinpergdrien siuaenis ano new 
enrol lees.' 3 












• 


z, rirsi-grHae siuaenis comply wiin me cniia 
, Health and *J^isability Prevention Program re- 
quirement (Health and 0 Safety Code "Section 
308.5). > , 












/ 


3. Teacher-school nurse conferences^re conducted 
di lcdsi dunudiiy. 












J * 


4. A vision 'screening program is conducted for 
students in : kindergarten and grades three and 
six (caucaiion L.ooe oeciion **y**jjj, graces « 
So nine or ten (Motor Vehicle; Code Section 
12805), and for new enrol lees and referrals. 


\ 


■ — ». 








; — * - 


5. Color vision screening is conducted on boys in 
• kindergarten or first graHe (Education Code 
\ % Section 49455). 








1 




*~ . * . 


6.\ A hearing screening program is conducted for 
students in kindergarten and grades one, two, 
/ five, eight, -and ten or eleven* (Education Code 
^ j, oeciion ana i^ainornia^ Administrative 
.Code, Title 17, Public Health, Section 2951), 
and for new enrollees and referrals. 




> 


J 






r 

; ■/ '- 


7. Scoliosis screening is conducted for seventh- 
grade girls and eighth-grade boys (Education 
Code Section 49452.5). 






\ 




t 




B. Health services personnel inform and advise par- * 
ents and .appropriate school personnel of the 
rpsults of health assessments. 

i 

* f * 


Recommended steps for making needed changes: 

f i 

* \ . t 


1. Results of health assessments are reported to 
^ ' parents and pertinent school personnel. 












f 

* 


2. Students with suspected health problems are 
■> referred to an appropriate source .of health 
care, and follow-up continues until the student f 
receives care (Education Code Section 49456). 










i 


V 

i 



t 

y s , 

i 

. 1 Criteria 

' " ? ■ — *f" ' > 


« Com- 
pletely 


To some 
degree 

Percent 


'Not at 
all 


Changes needed 


75 


50 25 


C. The school nurse recommends necessary school 
adjustments for sttidents with health problems. 

' ■ . / • .. 


Recomnjemted steps for .making needed changes: 

* - e 

• 


: 

.1. Ine repular school program is modified to . 

accommodate- the students' individual needs; 

i.e. Deferential seating shortened school rlav 
• and /Special bus passes. 










f 




• - 

2. Students are referred by the school nurse for 
f special education evaluation as needed. 














3. Arrangements are made for home/ hospital in- 
struction as indicated. 






K 








D. Tiffe school nurse periodically reviews the health 
flatus and health maintenance plarts of students 
Awith health* problems. , 

■ $ / 

W 

£ = . 


-^Recommended steps for making needed changes: 

V 

t 

t 


f 1. *The school nurse reassesses the health status 6f 
students at least annually by: 


r 












a. Consulting with the classroom teacher re- 
» garding the students' process ' 














b. Conferring with the parents or guardians 
regarding the students' health 














* c. Consulting with the students' source(s) of 
health care 

— i • - 


4, 










' !' , — 


2. The sch09l nurse-ttpdates the students' health 
maintenance plans as needed. 












i 


E. The school nurse provides individual or group 
health counseling to students; parents^ and teachers 
* to effect behavioral change. 

* • \ 


Recommended steps for making needed changes: & 

\ / * 


1. The school nurse counsel^students, school per- „ 
♦ sonnel, and famines regarding health problems. 














2. Case conferences are held to assist pupils with 
speciaUhealth problems to make the best pos- 
# * ^ sible personal and social adjustments/ 












-1— 



\ \ 



10 -y 



Criteria 



The schoof ifurse assists in the appropriate special 
education placement* of individuals with excep- 
tional rteeds and provides designated health-nursing 
services. m 



Com- 
pletely 



To some 




degree 




Percent 


Not at 


75 J 50 


25 


all 



Changes needed 



commended steps for making needed changes. 



"Informed Consents for Assessment'' are ob- 
Jpmed, and "Parent Righ'ts" are explained. 



2. Wtfen students are being considered for special 
' education placement, the school nurse" -con-, 
ducts a special health assessment which includes 
a developmental and healrh< history, home 
environment assessment, neurological assess- 
ment, and a review of all pertinent medical 
information. 



3. The school nurse prepares a report for "the in- 
\ dividualized education program (IEP) team. 



4. The school nurse serves on the IEP team. 



5. The school nurse participates in the revieW'and 
update of the IEP at least "annually. 



6. The school nurse is responsible for writing and 
implementingthe IEP goals for "standardized^ 
procedures" (Business and Professions Code 
Section ■ 2725(d)) for the administration ' of 
"specialized physical health ca/e services" (Edu- 
cation Code Section 49423.5 and California 

r Administrative Code, Title 5, Education, sec- 
tions 3M2(s), 3217, .3438, 3584, 3773, and 
3797). * ' 



G. Tbe health services program includes prevention 
> and Control of communicable disease. 



Recommended steps fortnaking needed changes. 



All stud&its comply with state legal require- 
ments regarding immunizations (Health and 
Safety C|de sections 3380—3385 and 3400—. 
3407), plSs the^iew code sections in California 
Adminisfejative Code, Title 17, Public Health, 
Subchapfcr 8^6000 series. * ' * 



2. The school nurse interprets and implements 
policies and, procedures concerning commu- 
nicable diseases. * #r- ' 



: ~f ' : 

, : Criteria 


Com- ' 
p!etel\ • 


lo some 
decree 

Percent 


-i 

I 

\ \nt a\' 


-4 

> * 

' Change> needed* * f * 


75 


50 


25 : .in - 


3. The school nurse 'administers immunizations 
(Education Code Section- 49403(b)) in accor- 
dance with "standardized procedures" (Busi- 
* ^ ness and Professions Code Section 2725(d)). 












* 


H Health services personnel establish and maintain 
standards to minimize the effects of accidie nts^nd 
illness in school. ) 

t 


— m 

•Recommended steps fpr makine needed changes. 
• * • 


. 1. Written policies and procedures for' first, aid 

OfiH p m prop n c*\l r*o*r* O drii r» r*/\lH *rl r»/^ ♦ /-x 1 1 / <w» ^ 1 

oiiu cuiLr^ciiLy Lcrrc die p-roviucQ to air scnool 
personnel. ^ *„ * 


t 










* * 


2. First aid is' administered promptly to injured 
ui in pupils iiil iiiai pci^uii on ine scene % 










V- 




3. The school nurse is-available for consultation 
in cases of .accident or illnessj. 














4i Phone numbers of parents and physici§ns are 
on file for each pupil ^to facilitate notification 
* ' in cases of injury or 'illness. . / 














5. The school nurse provides periodic staff devel- . 
opment on up-to-date first-aid procedures for 

o|| crnkAl nprcAnnpl i 

an aLiiFUi pciauiinci. 










4 




6. Fully equipped first-aid kits are available in 
strategic locations on each campus and for 
liciu iiipb ^cuuuaiion i_oqc oecuon ~ % 






l 




• 


* V 


4 7. First-aid equipment' ,such as stretchers and 
splints, is readily! accessible. 


1 










1 • 

t * i 

i \ 


8. Accidents are analyzed to determine causes, 
and safety hazards are reported to the appro- 
priate administrator fof remedial action. 


' 1 












I. The school nurse practitioner (SNP) provides 
primary health care to selected individuals. 

f 


Recommended sleps for making needed changes? 

< r • 

. ! 


I. Criteria and priorities are developed for selec- 
tion of individuals to be examined. 














2. The SNP identifies &nd manages specific con- 
ditions in accordance ^Hh "standardized pro- 
cedures" (Business and Professions Code Section 
. 2725(d))/ \ 




> 


9 






* - • 
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ERIC 



A 1"> 



Criteria M 


Com- 
pletely 


To some 
degree 


Not at 
all 


1 

V 

*Chang<*s needed 


Percent 


75 




25 


% • 3. The SNP reports findingsofincf develops a 
health cgre or base, management plan. 


• 




1 1 








J. The school nurse assists in promoting the^ppti- 
mum health of the school staff. 


Recommended steps for making heeded changes: 

N 

f 


I 

1. The school nurse provides leadership jn the 
development, periodic revision, and enforce- 
6 ment of school district policies regarding staff 

health anH cnfV*tv . 
licallll dim Sdldjr. * 












i 


2. The school nurse orients school personnel 
t , regarding district staff health and safety policies. 












V 


3. The school nurse counsels individual staff 
members regarding health problems and pro- 
vides first aid as needed. 














4. The school nurse provides staff development 
programs and distributes current information 
concerning pertinent health issues'. 












V 


K. School health personnel assist in the p|rovision,of a 
safe and healthful school environment. (~ 


Recommended steps for making needed changes: 

4 

a » 


L School health personnej participate in the 
development and periodic revision of district 
policies regarding environmental health and 
safety. 


\ 












* 

2. School health personnel assist administrators 
in achieving compliance with legal requirements. 












1 

\ 

\ 


L School nurses participate in th^ planning and 
* ^ implementation of a comprehensive health educa-* 
tion program. 


Recommended steps for making needed changes: 

c 

• 


1. The school nurse serves on curriculum devel- 
opment committees. 












1 . i 


. * 2. The school nurse stimulates the incorporation 
of health instruction in tto^school dtkriculum 
and in each classroom. ^| 












9 



Criteria 


Com- 
pletely 


To some 
degree 

Percent 


Not at 
ail 


: ■ — * — : 

Changes needed 


75 


50 


25 


3 1 hp <Jf*hfio1 mircf* cparrhpc Aiit A\/o1natAc an A 
«/• i ill* ovuyui iiuiov aCalUlCd UUdi CVallialCo, allU 

recommends new materials and community 
resources. 




i 








♦ 


4. The ^school nurse serves as a resource to 
teachers and presents individual lessons in the 
classroom. 


•i 

^ '.-.iff- 










' - — 



M. 



community agencies and medical and dental care 
providers' 



.Recommended steps for making needed changes: 



■ 1 1 

1. The school nurse maintains current informa- 
tion regarding community resources and r£fer-" 
ral procedures. 














2. The school nurse serves on community com- 
mittees or boards and promotes cooperation, 
communication, and understanding among com- 
munity resources and the schools. 




* 


ft 






* — 



N. 



the development, implementation, and periodic 
evaluation of policies and procedures related to 
critical health issues, including substance abuse, 
adolescent pregnancy, venereal disease, child abuse, 
and the like. 



Recommended st^ps for* ma king~ needed changes:, 



\. The school nurse assists in the identification 
and documentation of the scope of the problems. 












1 * 

^ 


2. The school nurse participates in the develop- 
ment, review, evaluation, and revision of poli- 
cies and procedures that apply to critical 
health issues. 












t 

ft 

> 


* * 3. The school nurse serves as a team inember to 
implement the policies and procedures. 

•4 












t 

1 



0. 



ilies by referral for social services when needed. 



Recommended steps for making, needed changes: 



I. Sdhoof health personnel facilitate family con- 
tact with local community resources. 














2. School health personnel assist families to obtain 
* free or part-pay health, services. 



















To some 
degree 


j 


< 




Com- 


Percent 




/ 


, ' , Criteria S 


pletely 




.50 


25 


- Changes needed" 


■ ■■ » ' ; ■ 

. P. The student health record is a mandatory compo- 
nent of the students cumulative school record. 


V 

Recommended steps for making needed changes: * 

* 


* 












j ♦ * 


1, A^heaJth record is initiated for each student 
. , * upon enrollment, (California Administrative 
Code, Title 5, Education, SectiQn 432). 










* - 




2. Individual .student health records are trans- 
ferred, retained, of* destroyed as^jequired b£ 
law and regulations (California Administrative 
Code, Title 5 ? Education, sections 437 *and 
438). 


; 1 












3. The California School Immunization Record" 
is completed for each student and is a "manda- 
tory^'permanent .pupil record" (Health and 
Safety Code ^Section 3389(fr) and Cal^ornia 
Administrative Code, Title-5, Education, sec- 
tions 430—432). ' . 












V 


tf 4. Required and .pertinent, health information is 
^ recorded on the individual student health record. 














5. Confidentiality ofand rights of access to indi- 
vidual student health records are observed as 
required by law and regulations (Education 
Code sections 49060— 4907$ and California 
Administrative Code, Title 5, Education, Sec : 
tion 434), 




* 








\ * 

i • 


Q. The^chool health services program is evaluated ^t 

4 **' C . 1.1" t *J 1 ' j * 

least annually in terms^of established objectives. 


Recommended steps for making needed changes: 


/ T.. There is an established procedure for compil- 
^•njg and analyzing Jiealth services data. 














JtT Th.e health services program is evaluated to 

^ Hptprminp* * 














*rz 1 1 * 

a. u Compliance with legal requirements 














b. Program effectiveness 














c. Program needs 












— ^ T 


d. Staffing patterns i 














3. A report on the school health program is sub- 
mitted annually ,to the appropriate tlistrict 
administrators and the school governing board. 
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Work Sheet 



Summary of recommended steps to be taken: 



Priorities, time lines, and resources: 



.6 -%x$' 



1 
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„ " Selected References ^ > * ^ 

Cook, D. L. Program * Evaluation and Review Technique: Applications in Education. 

Lanham, .Md): University Press of America, 1978. 
Criteria for Evaluating, the School Health Education Program. Sacramento: California * ' 

State Department of Education, 1977. » 4 

Morris, L. L., and C T. Fitz-Gibbon.. Evaluator's Handbook. Beverly Hills, Calif.: Sage 
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• Education, 1977. \ * 

Health Education Publications Available 
from the California State Department of Education 

At 

The following publications may be ordered from Publications Sales, California State 
Department of Education, P.O. Box 271, Sacramento,- CA ,95802, at the prices listed: 



Better Schools^ Better People: How Schools Can Prevent Drug, Alcohol 

Abuse (1979) , . . . , $1.50 

Criteria for Assessing Alcohol Education Program^ (1976) 1.00 

Criteria for Evaluating the School Health Education Program (1977) n .85 

Genetic Conditions: A Resource Book and Instructional Guide (1977) . . . 1.30 

Guide for Vision Screening in California Public Schools (1974) s * % .85 * 

Guide to ^School and Community Action (1981) .' 1.75 \ 

Guidelines for Meeting Students' Specialized Physical Health' Carje 

Needs (1980) ..... 2.50 

Guidelines for School-Based Alcohol an4 Drug Abuse Programs (1981) "1.00 

Health Instruction Framework for California Public Schools (1978) 1.35 

Suggestions for Instruction About Gonorrhea and Syphilis in* Junior n 

and Senior High Schools (1972) , . . : # .65 

Taking Risks: Activities and Materials for Teaching About Alcohol\ 

Other Drugs, and, Traffic Safety, Book I, Elementary (1979) : 2.00 '*< 

Taking Risks: Activities and Materials for Teaching About Alcohol, 

Other Drugs, and Traffic Safety, Book II, Secondary (1979) 2.00 

Teaching About Sexually Transmitted Diseases (1980) 1.65 

VD Education in California (1976) 1.00 



Sales tax should be added to all orders from California residents. Remittance or purchase 
order must' accompany orders; piirchase orders without checks are accepted* only from 
s^pvernment agencies in California. 

A* complete list of publications available from the Department may be obtained by writing 
to the address. listed above. ' • 

m 

• *x ' 

' Information about services related to school health education and 

school health services may be obtained by contacting: 
» ✓ * 
School Health Programs * 
California State Department of Education 
• 721 Capitol Math 

Sacramento, CA 95814, (916) 322-5420 ' * 
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77-226 (03-1059 A) 77954A-300 2-82 7M 



